
 

 

 

 

The City will pay 100% of the premium for employee medical and dental coverage.  

Contributions for dependent coverage shall be shared with the City paying 85% of the 

premium and the employee paying the remaining 15% of the premium by payroll deduction 

irrespective of plans selected and tiers of coverage. 

You do have the ability to OPT OUT of medical and/or dental.  

 

 

 

 

 


