City of Sandy
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City Council Meeting
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Staff Report

Meeting Date:

November 18, 2019

From Mike Walker, Public Works Director
SUBJECT: Utility Bill Assistance Programs
Background:

With the adoption of the new water and wastewater rates, Councilors expressed
interested in exploring utility bill financial assistance programs. Staff surveyed programs
in place at other agencies in the metro area and summarized them in the table below.
The cities selected for comparison are comparable in size to Sandy and were used in
the comparisons as part of the utility rate adoption process. The Portland and Gresham
programs were added for reference. The purpose of this work session is to have a
discussion about utility bill assistance programs and the different eligibility, criteria, and
discount options.

Cit Eligibility | 21S€0UNt/ | by ration | TENaNt Household | Comments
y g Y | Reduction Assistance? I
ncome
Gladstone | Income No $57,346
185% of
Federal
(HHS)
poverty 50% (water must
West Linn | level for only) 700 CF | apply No $100,188
48 or less/month | annually
contiguous
states and
DC *%k
Age, 30% must
Canby disability, reduction apply No $66,220
and (sewer only)
) annually
income from flat rate
HUD 100% of the
Housing water base
Choice fee, 50% of must
Milwaukie | Voucher fixed and apply No $58,911
Program volume annually
Income charge for
levels*** sewer
Have their
Oregon | \un No $68,813
City )
income
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levels

Monmouth No $36,748
City provides funds
to 3rd party
(Wilsonville
Community
Wilsonville | Income No $67,694 Services) that
determines
eligibility and
distributes
assistance
o .
Federal For public vailable durin
Gresham safety fee $50,675 e 9
poverty onl one billing cycle
level y every 12 months
. _ Tier | =
;3?,2'0} $101.10 per
Median gzr%évg;erér crisis assistance
Family tr 24P Must Only if at risk voucher of up to
Income ?se:wer/storm) apply of eviction - $500 every 12
Portland (MFI) Tier Il = every (one $500 * months, programs
($26,031) $63.20 per two voucher/12 for subsidized
Tier Il = -2V P years months) fixture and piping
60% of gt1r1 (()V\ga;epré r replacement/repairs
MFI :
qtr.
($52,062) (sewer/storm)
, $64,057 /
RARY $70,216
NOTES:

*Portland uses their
own statistics for
Median Family Income
** $7,733 per
household member

***$43,950 in

Clackamas County

The EPA affordability criteria for water and wastewater bills is 2.5% of annual Median
Household Income (MHI). In Sandy, a typical customer using 600 CF of water per
month would be devoting approximately 1.3% to 1.5% of MHI for annual water, sewer
and stormwater services under the new rates. According to recent demographic data on
Sandy residents, approximately 6.2% of households in Sandy (versus 5.8% in
Clackamas County and 9.5% statewide) are below the poverty line. Federal poverty
guidelines are probably a better indicator of who may need financial assistance instead

of MHI.

Most agencies use a multiplier for the federal poverty guidelines ($7,733 per household
member or $43,950 for a family in Clackamas County) ranging from 1.5x to 1.85x for
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eligibility. Only Portland and Gresham offer assistance for renters (who do not pay their
utility bill directly). Gresham only offers a discount on their $7.50/month public safety fee
for tenants. Gresham, Portland and Wilsonville use third parties to vet applications. In
order to avoid adding to the workload on utility billing staff and to avoid confidentiality
and data security issues, we would propose asking a third party such as the Community
Action Center, to accept and process applications for a utility assistance program
assuming a community service groups are interested. The Action Center provides these
services for clients eligible for HEAT assistance for natural gas and electric bills in
return for a percentage of the funds distributed.

If other agencies respond to our information requests prior to the November 18 Council
meeting, we can supplement this information at the work session.

Staff is requesting Council to provide guidance on if we should develop a program and
what criteria (Federal poverty guidelines, Median Household Income, age, etc.) should
be used for eligibility. Additionally, should the assistance program be limited to the
sewer portion of the utility bill only or for all utilities (water, sewer, storm). Assuming up
to 6.2% of utility customers could be eligible for some form of utility bill assistance, staff
would need to calculate the impacts to utility rates for all other customers in order to
provide the Council with a menu of options for financial assistance. The options include
how much of a discount to offer to qualifying customers and on what part of their bill.

The new sewer rates will be reflected on the January utility bills. If the Council is
interested in establishing a program, we suggest developing the program with an intent
to implement in time with the January bills.

Recommendation:

Provide direction to staff on whether to develop a utility bill assistance program and
what type of programs (eligibility, criteria, discounts) should be presented as options for
the Council's consideration.
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POLICE SERGEANT'’S
OATH OF OFFICE

STATE OF OREGON
COUNTY OF CLACKAMAS
CITY OF SANDY

I, Luke Hodges, do solemnly swear that I will support the Constitution of the United States, and

the Constitution of the State of Oregon, and the Laws therefore, a

nd T will faithfully, honestly,

and impartially discharge the duties of a Police Sergeant during my continuance therein, to the

best of my ability, so help me God.

Subscribed and sworn to and before me this 18" day of Novembe

Sergeant Luke Hodges

r 2019.

Mayor Stan Pulliam Chief Ernie Roberts
Sandy, Oregon Sandy Police Department
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POLICE LIEUTENANT'’S
OATH OF OFFICE

STATE OF OREGON
COUNTY OF CLACKAMAS
CITY OF SANDY

I, Sean Lundry, do solemnly swear that I will support the Constitution of the United States, and
the Constitution of the State of Oregon, and the Laws therefore, and I will faithfully, honestly,
and impartially discharge the duties of a Police Lieutenant during my continuance therein, to the
best of my ability, so help me God.

Lieutenant Sean Lundry

Subscribed and sworn to and before me this 18" day of November 2019.

Mayor Stan Pulliam Chief Ernie Roberts
Sandy, Oregon Sandy Police Department
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MINUTES

. City Council Meeting
P da k Monday, November 4, 2019 City Hall- Council Chambers, 39250
WHERE INNOVATION MEETS ELEVATION Pioneer Blvd., Sandy, Oregon 97055 6:00 PM
COUNCIL PRESENT: Stan Pulliam, Mayor, Jeremy Pietzold, Council President, John Hamblin, Councilor,

Laurie Smallwood, Councilor, Carl Exner, Councilor, and Bethany Shultz, Councilor

COUNCIL ABSENT: Jan Lee, Councilor
STAFF PRESENT: Karey Milne, Recorder Clerk and Jordan Wheeler, City Manager
MEDIA PRESENT:

1. Work Session - 6:00 PM
1.1. Roll Call

1.2. ODOT Presentation on Buffered Bike Lanes
Staff Report - 0198
Maria Sipin, Multimodal Planner - ODOT, provided Council with a
presentation related to buffered bike lanes on Highway 26, between Sobella
Farms and Bluff Road. Council was informed that parking on this stretch of
Highway 26 is illegal.
2. Regular Meeting - 6:30 PM

3. Pledge of Allegiance

4, Roll Call

5. Changes to the Agenda
None.

6. Public Comment
None.

7. Presentation

7.1.  Sandy Helping Hands - Community Quilt
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City Council
November 4, 2019

MacKensey Pulliam, 18751 Pacific Ave, Sandy Helping Hands, unveiled the
Community Tree Quilt. The intent of the quilt is to remind the community that
we are all in this together.

Consent Agenda
8.1.  City Council Minutes

Moved by Bethany Shultz, seconded by Carl Exner
Motion to approve the Consent Agenda as written.

CARRIED.

Ordinances
9.1. Amendment to Municipal Code 5.05

Staff Report - 0183

Mayor Pulliam opened the Public Hearing at 6:45 pm.

Andi Howell, Transit Director, provided Council with background on the
current Transit Tax collection process. The intent of the code update is to
strengthen the language so that accounts that have not paid their tax in over
one year could be sent to the City's collection company.

Council asked clarifying questions related to the collection of Transit Tax.
No public comment was provided.

Motion to close Public Hearing moved by Councilor Smallwood, seconded by
Councilor Pietzold.

Moved by Jeremy Pietzold, seconded by Laurie Smallwood
Staff Report - 0183

Motion to approve the new language for Municipal Code 5.05.160 as
presented in Ordinance 2019-22.

CARRIED.
9.2. Amendment to Municipal Code 12.16

Page 2 of 5
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10. New Business

10.1.

City Council
November 4, 2019

Staff Report - 0157

Mayor Pulliam opened the Public Hearing at 6:57 pm.

Andi Howell, Transit Director, provided Council with information on Municipal
Code 12.16, related to fining patrons for non-compliance. This language in
against the ADA regulations that oversee Transit.

Council asked clarifying questions related to the suspension from public
transit.

No public comment was provided.

Motion to close the Public Hearing moved by Councilor Smallwood, seconded
by Councilor Exner.

Moved by Jeremy Pietzold, seconded by Carl Exner

Staff Report - 0157

Motion to amend the Sandy Municipal Code 12.16.080 to read "Any person
who violates any of the provisions of this chapter shall be punished for each
offense, upon conviction thereof, by exclusion from transit facilities not to
exceed 30 days". In addition, approve the updated Sandy Transit Disorderly
Conduct Policy.

CARRIED.

Award Contract for Energy Savings Performance Contract
Staff Report - 0196

Mike Walker, Public Works Director, addressed Councilor related to the
Energy Savings Performance Contract with McKinstry. The project has been
split into two portions, one for streetlight conversion and one for water meter
conversion. The streetlight conversion project would see some savings.
However, the water meter replacement would not see the same possible
savings. An increase in meter accuracy would occur, but the financing costs for
the project would potentially erase the majority of the savings.

Discussion occurred between Staff and Council regarding the potential

Page 3 of 5
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11.

City Council
November 4, 2019

projects.
Moved by Laurie Smallwood, seconded by Jeremy Pietzold
Staff Report - 0196

Motion to authorize the City Manager to enter into an agreement with
McKinstry for the Streetlight LED Conversion Project, subject to review of the
Design and Construction Contract by the City Attorney.

CARRIED.
Moved by Jeremy Pietzold, seconded by Laurie Smallwood

Motion to authorize the City Manager to enter into an agreement with
McKinstry for the Water Meter Conversion Project, subject to the review of the
Design and Construction Contract by the City Attorney.

CARRIED.
10.2. PGE Variance For Night Work On Proctor Blvd

Staff Report - 0197

Mike Walker, Public Works Director, provided Council with information
related to the work that PGE is currently doing throughout town. A short
conversation among Council occurred.

Moved by Carl Exner, seconded by Laurie Smallwood
Staff Report - 0197

Motion to allow PGE to conduct night work for the duration of their light pole
replacement project.

CARRIED.

Report from the City Manager

Jordan Wheeler, City Manager, provided Council with information on upcoming
council meetings, the Community Survey, and the vacant Arts Commission position.
Manager Wheeler also asked that Council designate him as authorized to carry on
labor negotiations.

Motion to designate the City Manager as authorized to carry on labor negotiations

Page 4 of 5
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12,

13.

14.

15.

City Council
November 4, 2019

moved by Councilor Pietzold, seconded by Councilor Exner. The motion passed
unanimously.

Committee /Council Reports

Councilor Exner notified Council that he will be sitting in on the interviews for Police
Officers this Friday. There were 1,300 children attended the Trick-or-Treat Trail at his
local office. Also asked for was an update on the revised Council Rules. He would like
to reach out to a local news channel to have a live camera placed at Jonsrud
Viewpoint.

Councilor Pietzold recently attended the Oregon Connections conference in Ashland,
OR.

Mayor Pulliam provided an update on the Library Haunt and the Trick-or-Treat Trail.
The Green Infrastructure Lab went well. The Clackamas Cities Dinner was a success
and staff was thanked. Mayor Pulliam provided Council with his view of the buffered
bike lanes in Sandy, which included both the desire to increase biking opportunities,
as well as the concerns with reducing parking in the community.

Discussion about the buffered bike lane possibilities occurred. Direction to Manager

Wheeler was to begin dialogue with the property owners and get a better
understanding of the timeline of the project.

Staff updates
13.1. Monthly Reports

Adjourn

Executive Session

Mayor, Stan Pulliam

7N
"

City Recorder, Karey Milne
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| ) Staff Report

WHEE INNOVATION MEETS ELEVATION

Meeting Date: November 18, 2019

From Tyler Deems, Finance Director
SUBJECT: Sandy Police Association Collective Bargaining Agreement
Background:

The Sandy Police Association, in conjunction with the Clackamas County Peace
Officers Association, represents officers and administrative staff of the Sandy Police
Department. Staff has been working diligently with the the City's labor attorney, Kathy
Peck, and members of the Association for a number of months to reach agreement for
the collective bargaining agreement (CBA) which expired on June 30, 2019. Both
parties have tentatively agreed on all articles of the CBA, with the exception of Article 22
- Insurance. As we have not been able to come to agreement on Article 22 - Insurance,
we will be moving forward with interest arbitration. This is anticipated to occur in
January or February 2020.

Typically speaking, changes related to the CBA are not implemented until the contract,
in its entirety, are ratified by the Association, and then approved by Council. In this
situation, where both parties have reached agreement on nearly all articles, the
Association has asked that we implement the changes sooner rather than later. Staff
and Counsel discussed this request, and recommend implementing the changes now,
via a memorandum of agreement (MOA), which needs to be signed by both parties. The
benefit to implementing these changes now include:

¢ Minimize the retroactive pay payments that will be required (July through
October), and

e Begin paying the agreed upon salaries and premium pay (effective with the
November payroll), and

e Show good faith in implementing all areas where both parties are in agreement.

The CBA reflects a number of changes that were bargained. All changes in
compensation are based of a comprehensive review of comparable agencies. In
accordance with standard practice, we compared our compensation package to a total
of six agencies, three of which have a population larger than Sandy, and three of which
have a population smaller than Sandy. These agencies included The Dalles, St. Helens,
Gladstone, Silverton, Monmouth, and Molalla. A summary of changes in compensation
is included below:

e Article 19 - Salaries: A 3% cost of living adjustment (COLA) across the board
for all bargaining unit members for fiscal year 2020. This COLA would be
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retroactive to the beginning of the fiscal year. Future year increases will be based
on the CPI-W Western Region B/C Index, with a minimum increase of 2% and a
maximum increase of 4%.

e Article 20 - Premium Pay: Increasing premium pay for Detective and Field
Training Officer to 5%, up from $1.00 per hour and $10.00 per shift, respectively.
Increasing premium pay for School Resource Officer, Traffic Officer, and
graveyard shift differential to 3%, instead of $1.00 per hour.

¢ Article 25 - Holidays: Modifying the language to ensure that holiday pay is only
paid for the hours worked on the holiday, and not for the entire shift, should a
shift begin prior to the holiday or continue after the holiday concludes.

¢ Appendix A: Updated salary schedule for fiscal year 2020, which includes the
3% COLA referenced above.

Other noteworthy changes include:

Article 16 - Overtime: Updated language to better manage mandatory overtime.
e Article 26 - Vacation: Modified language to better manager vacation sign-ups
and the requesting of time off.
e Article 28 - Other Leaves: Updated language to include the State of Oregon's
definition of an immediate family member.
e Appendix B: Adding a formal Drug and Alcohol Policy.
Lastly, a handful of articles were updated to reflect changes in federal or state law, but
do not have substantial impact on the CBA. You can review all changes in detail in the
attached interlineated tentative agreements, which shows proposed language removal
with strike-through text, and proposed language additions with bold and underline text.
The MOA for the implementation of changes is also attached.

The agreement would remain in effect until June 30, 2022.

Recommendation:

Staff recommends that Council authorize the City Manager to sign the Memorandum of
Agreement between City of Sandy and the Clackamas County Peace Officers'
Association on behalf of its affiliate Sandy Police Association.
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MEMORANDUM OF AGREEMENT
This Memorandum of Agreement (“MOA”) is entered into by and between the City of Sandy

(“City”) and the Clackamas County Peace Officers’ Association on behalf of its affiliate Sandy
Police Association (“Association”).

RECITALS:
e The City and Association have reached tentative agreement on all articles and
appendices to be included in a successor collective bargaining agreement to replace the
Agreement which expired on June 30, 2019, except Article 22 — Insurance.

e The City and Association have requested a list of arbitrators to be used to select an
interest arbitrator to resolve their dispute regarding Article 22 — Insurance.

e Itis the desire of the City and Association to proceed with implementation of all agreed
upon articles and appendices of the successor agreement without waiting to receive the
interest arbitrator’s decision on Article 22 — Insurance.

e The City and Association have reached agreement on the terms of such implementation.

TERMS OF AGREEMENT

The City and Association agree as follows:

1. By signing below, the parties acknowledge that they have reached tentative agreement
on the terms of the successor agreement attached to this MOA as Appendix A.

2. The Association agrees to submit the tentative agreement to the bargaining unit
employees for a ratification vote and further agrees to notify the City of the outcome of
the ratification vote via email to Tyler Deems and/or Angie Welty by no later than
November 21, 2019.

3. In the event the Association confirms ratification of the tentative agreement attached as
Appendix A by no later than November 21, 2019, the City will include payment of the 3%
across-the-board wage increase agreed upon retroactive to June 24, 2019 with the
November payroll.

4. In the event the Association confirms ratification of the tentative agreement attached as
Appendix A by no later than November 21, 2019, the City will commence payment of the
increases agreed upon in Article 19 — Salaries and Article 20 — Premium Pay effective
October 24, 2019 and will also include those payments with the November payroll.

MOA — Implementation of TA (2019-2022)
Page 1 of 3
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5. All other provisions of Appendix A, except for Article 22 — Insurance, will become effective January
1, 2020.

6. Article 22 — Insurance and the practices set forth in the 2016-2019 collective bargaining
agreement, as modified by the MOA stating that employees hired after July 1, 2019 will not be
eligible for opt-out and/or employee-only deferred compensation payments, shall remain in full
force and effect until the entry of an interest arbitration award.

FOR THE CLACKAMAS COUNTY PEACE OFFICERS’ ASSOCIATION/SANDY POLICE
ASSOCIATION:

Signature & Title Date

FOR CITY OF SANDY:

Signature & Title Date

MOA — Implementation of TA (2019-2022)
Page 2 of 3
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MOA — Implementation of TA (2019-2022)
Page 3 of 3
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APPENDIX A

INTERLINEATED TENTATIVE AGREEMENT
(EXCLUDING ARTICLE 22 — INSURANCE)

BETWEEN
SANDY POLICE ASSOCIATION
AND THE

CITY OF SANDY

July 1, 204619 — June 30, 204922
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ARTICLE 1 - PREAMEBLE ........cuoiiiiiiieieiiieitienieciintieeeieeei e s e ssssaaas e s sessasesesessseessanssssasssenanes 1
ARTICLE 2 - RECOGNITION .....coiiiiiieieiiiiniiiiiiiiiiiniiinsieaeiiss s e sessasss e s s ssssasasssassseessanssssassnenenns 1
ARTICLE 3 - MANAGEMENT RIGHTS ..ottt sssasssses s ee s ssa s s s s esanas 1
ARTICLE 4 - EMPLOYEE RIGHTS ....cceueiiiiiiiiiiiiciniintntieeennnnn e tnnneni e sreenasessessssssnnaasasssssesenes 2
ARTICLE 5 - CONTINUITY OF SERVICES......cccuuuuuiiiiiiiiiiieciiinreiiineininnineenaseseesssesssassssssennenenes 2
ARTICLE 6 - EXISTING CONDITIONS ...ttt isssssaseseesesesssasssessssienanes 2
ARTICLE 7 - ASSOCIATION BUSINESS .....cciiiiiiiiiiiiiiiiiieecicinneniisesiis i nnsesasesesesssessssnasssssssenanes 3
ARTICLE 8 — UNION SECURITY AND CHECK-OFF-ANBD-RAYMENTIN-LIEU-OFBUES .................... 4
ARTICLE 9 - DISCIPLINARY ACTION ......ciiiiiitieiiiiiiniiiiineieiieisneisssasie i sessssasesssessssesssnssssssssensnes 5
ARTICLE 10- GRIEVANCE PROCEDURE .......cceeeuuiiiiiiiiineeeiicinnenineesii st nesenesesses s s s e snan s s s e s enes 8
ARTICLE 11-ASSIGNMENT PROMOTION AND TRANSFER.......ccotveiiiiiiriinienetiinnnccnnneneeinnnenns 10
ARTICLE 12 - PROBATIONARY PERIODS......ccouiiiiiititineiciennnininneniininnreenesesessssnnnnaassssnnnene 11
ARTICLE 13 - SENIORITY LAYOFF AND RECALL.......cctttreueiieiiritinieninininieenenetncnessssnsaanesnenene 12
ARTICLE 14-HOURS OF WORK.....cccuuuiiiiiiiiiiiiiiniietiiieeeieisneninieaiis e essesasesesessssessansassssssenes 13
ARTICLE 15- PATROL SHIFT BID ....ccuuuuiiiiiiiiieiiiiniitiiieeeiieiseetnsnesaeis e esssnasasesesseesssnnsssssssnenes 14
ARTICLE 16— OVERTIME........oiiiiiiiiiiniiiiiincccn it nsssesi s sssases e s s s e s ssanasssasnenes 15
ARTICLE 17 - COMPENSATORY TIME ..ottt cnessesi e sssesesss s sesnsssassssnenes 16
ARTICLE 18- CALLBACK.....cuuiiiiiiittttieieiettietietiientstneneaeieiesseetsesasassiesesssnssesssesssarsnsassssssenenes 17
ARTICLE 19-SALARIES .....ccuuuiiiiitiiittieietiittieiiientetneneaesiets e s tsesasaee e s sssssasesesesssanssnnssssssnenas 18
ARTICLE 20 - PREMIUM PAY .....iiieeeeiiinieiinieiciennetieneeeiiesssessnsasae e s sesesasssssesssesssnnsssssensenes 18
ARTICLE 21 - LIGHT DUTY ASSIGNMENT AND PAY....cccccciiiiiiiiiiiiiiiiiniiieeneseinesnneesssanaeenn 19
ARTICLE22-INSURANCE.......ccoitttitimuniiiiniiiiinesiiieniiiisnsaeiiiisietsssesisietssssssssssesssessssnsssssssnenes 20
ARTICLE 23 - TORT CLAIMS LIABILITY....citiiieiietiiiiiniiiiimeeeiiiinnsinnsesii s snssssesessesssssssansssssnnnene 20
ARTICLE 24 - RETIREMENT ...ttt ssssasa e s esasessesss e s sssnasssassenes 20
ARTICLE 25 - HOLIDAYS.......uiiiiiiiiiiieinieiiiieiiiinieiesneasieiesseeisesasssiisiessssssssesesssesssssssssssssenes 20
ARTICLE 26 - VACATION LEAVE..........cuuiiiiiiiiiiiinieiinneee s esensasi e sssasa s es e s e e snsnssssasnenes 21
ARTICLE 27 - SICK LEAVE........ccoitirrrririinniieniisiininiiiiiinsisssisssssssisisisiisesssssessssssssssssssssssssnes 24
ARTICLE 28 - OTHER LEAVES. .......coeeeieiiiiiitiiiiininn e rensnsesis s ssssaseseesesessnanasssanssenes 26
ARTICLE 29 - UNIFORMS AND EQUIPMENT ........ciiiiiiiimiiiiinneiiiieninie s eressesessesesssssanaasssssnenes 28
ARTICLE 30 - EXPENSE REIMBURSEMENT ....ccccuuiiiiiiiiiiiiniiiiciniiiiiiniiiissensenesessessssssssasssssssnenes 29
ARTICLE 31 - OUTSIDE EMPLOYMENT .....ciiiiiiiiiiitiiieicinneninnenin i eesensses s e e saasss s en s 29
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ARTICLE 32— MISCELLANEOUS.........cuuiiiiitiiiiiiiinieiiinieeiiensretiniasiis e sessssasasesesssssssanssssssssenes 30

ARTICLE 33 - PERSONNEL FILES ......c.cuuiiiiiiiiieiiiiniiiiiieeeiiesseeenssesais s esssnasesesesseesssansssssssnenes 31
ARTICLE 34 - TRAINING SCHEDULE.........cottiiiiiiiiniiiiiiieicinieiinneni e ressesasesesseessssnssssssenenes 32
ARTICLE 35 - SAVINGS CLAUSE ..........coiiitiiiiiiiniiiiineeeiiss s eressasts it sssass e s e s snsas s s sanes 32
ARTICLE 36 - CLOSURE......cucutiiiiiiiineieiieieeiietietiestsirenaeeiiersestnenasssisissesssnssesssesssersssnsssssssrenes 33
ARTICLE 37 - TERM OF AGREEMENT .......citimimiiiiniiiiiiicininnenieneece e nenssnasessesessnsssaasessssnenes 33
APPENDIX A — SALARY SCHEDULE ..........citieeeiiinieiiiteecieiereeinneeicn e sesesasessesesesssaaaassessenes 34
APPENDIX B — DRUG AND ALCOHOL POLICY ......cccotrimmmennneieinieimmmanniiininieenesesiesniesssssssssenenes 35
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ARTICLE 1 - PREAMBLE

Section 1This Collective Bargaining Agreement (hereinafter "the Agreement") is entered
into between the C|ty of Sandy, Oregon (hereinafter "the City") and the Sandy Pollce
i ffili h Pe ffi

lackam
(hereinafter "the Assomatlon ) and sets forth the parties Agreement W|th regard to
wages, hours, and other conditions of employment. The purpose of this Agreement is
to promote efficient operation of the Police Department, harmonious relations between
the City and the Association, and the establishment of an equitable and peaceful
procedure for the resolution of differences.

ARTICLE 2 - RECOGNITION

Section 1 The City recognizes the Association as the sole and exclusive bargaining
agent for all regular full-time and part-time employees of the Sandy Police Department,
excluding Sergeants, supervisory, confidential, temporary, casual or seasonal
employees of the Police Department, with respect to wages, hours and other conditions
of employment.

Section 2 If a new classification is added to the bargaining unit by the City, the Association
shall be provided with the Citys proposed rate of pay and a copy of the Job Description.
That rate shall become effective, unless the Association files written notice of its desire to
negotiate the rate within ten calendar days from the date it receives its notification of the
classification. If the Association provides timely notice, but the City and Association
cannot agree to a wage rate before the date the employee in the new classification is to
commence work, the City may proceed with hiring at its proposed wage rate with the
understanding that any subsequent agreed upon wage rate shall be retroactive to the
employee’s date of hire.

If a request for negotiations is filed by the Association, the parties shall begin negotiations
within fifteen calendar days. If there is disagreement between the parties as to the
exclusion of a new position from the bargaining unit, such issue will be subject to the
procedures of the Employment Relations Board.

ARTICLE 3 - MANAGEMENT RIGHTS

Section 1 Subject to the procedures of Article 6, the Association recognizes and agrees
to the following that responsibility for management of the City and direction of the various
departments rests solely with the City, and the responsible department heads, that in
order to fulfill this responsibility, the City shall retain the exclusive right to exercise the
regular and customary functions of management, including, but not limited to directing
the activities of the Police Department, determining standards and levels of service and
methods of operation, including subcontracting, where employees are not denied work

Sandy Police Association and City of Sandy
Appendix A — Memorandum of Agreement — Implementation of Tentative Agreement
Page 1
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opportunities as a result, and the introduction of new equipment, hiring, promoting,
transferring and laying off employees, disciplining and discharging non-probationary
employees for just cause, and new hire probationary employees without just cause,
promulgating policies and procedures, determining work schedules, assigning work,
and, on no less than two months advance written notice, modifying the payroll system
and/or pay dates.

Section 2 Nothing in this Agreement shall be considered a waiver of the Associations
rights to collectively bargain any changes in the status quo which are mandatorily
negotiable.

ARTICLE 4 - EMPLOYEE RIGHTS

Section 1 Employees shall have the right to form, join and participate in the activities of
employee organizations of their own choosing, for the purpose of representation on
matters of employee relations. Employees shall also have the right to refuse to join and
participate in the activities of any employee organization. No employee shall be interfered
with, intimidated, restrained, coerced or discriminated against by the City or by an
employee organization because of their exercise of these rights.

Section 2 The employer City shall provide electronic copies of this Agreement for
distribution to all Association members.

ARTICLE 5 - CONTINUITY OF SERVICES

Section 1 The Associations membership will not participate in any strike against the
City under any circumstances. For the purpose of this Agreement, "strike" is defined as
any concerted stoppage of work, slow down, speed up, sit-down, absence from work
upon any pretense that is not found in fact, or any interference which affects the normal
operation of the Police Department.

Section 2 Inthe event of violation of this provision by the Association or members of the
Association, the City may discipline or terminate any employee involved in such activity.

ARTICLE 6 - EXISTING CONDITIONS

Section 1 Standards of employment related to wages, hours, and working conditions that
constitute mandatory subjects of bargaining and which are the status quo as of the date
of this Agreement by reason of mutual knowledge, acceptance and repetition based on
such mutual knowledge and acceptance shall be continued for the term of this Agreement,
except as provided for in Section 3 below.

Section 2 Nothing in this Agreement, or in this Article, will be construed to prevent the
City from initiating any program or change which is not contrary to an express provision

Sandy Police Association and City of Sandy
Appendix A — Memorandum of Agreement — Implementation of Tentative Agreement
Page 2

Page 22 of 59



of this Agreement or the status quo as provided in Section 1 above.

Section 3 In the event the City desires to amend or modify or change the status quo that
is a mandatory subject of bargaining or that has a mandatory impact the City will provide
an Association Executive Board member with written notice of the proposed change in

accordance with ORS 243.698. The Association shall have seven+{7) fourteen (14)
calendar days from notification to ebject demand bargaining in writing ard-erally-te-the
person-proposing-the-change-or-their-designee. The failure of the Association to ebjeet
demand bargaining in-writing-te-the-propesed-ehange within five fourteen (14) days of
the notice as _provided fer above shall serve as a waiver of the Associations right to
bargain. The Associations written objection bargaining demand shall specify the nature
of the ebjection demand and identify whether the Association believes the proposed
change involves a mandatory subject of bargaining or a mandatory impact of a permissive
subject.

Thereafter, the parties shall bargain in good faith over said changes for a period not to
exceed twenty ninety (90) days in accordance with ORS 243.698. If after the passage
of twenty-ninety (90) days the parties have not reached agreement, either party may
declare an |mpasse and initiate interest arbltratlon pursuant to ORS 243. 746 by

Re.laf&ens—BeaFd— If the part|es cannot mutually agree to an arb|trator they will, by Iot
alternately strike names from a list of seven (7) arbitrators provided b

ment Relations Board (ERB) and the last one will be the arbitrator. The arbitrator
shall conduct a hearing within thirty days of announcement of his/her selection, or at such
other time as the parties mutually agree. The parties shall submit evidence in support of
their last best offer pursuant to ORS 243.746. The arbitrator shall make a decision whether
the Citys proposal or the Associations proposal shall be adopted pursuant to the interest
arbitration criteria set forth in ORS 243.746.

ARTICLE 7 - ASSOCIATION BUSINESS

Section 1 Grievances may be investigated on working time of the Association Officer and
the employee involved. Where such representatives meet with representatives of the City
for the purpose of the procedural processing and resolution of grievances, they shall do
so without loss of pay. The Association Representative and the employee involved, may
process grievances during working time for the purpose of attendance at meetings with a
grievants supervisors concerning the grievance where such discussions do not
unreasonably interfere with performance of the Association Officers or the employees
duties.

Section 2 Association representatives who are certified as such in writing shall be allowed
access to employee work locations for the purpose of processing grievances or for
contacting members of the Association. Such representatives shall not enter any work
location without the consent of the Chief or his designee. Access shall be restricted so as
not to interfere with the normal operations of the Police Department or with established
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security requirements.

Section 3 The City shall allow up to two bargaining unit members to attend contract
negotiations during duty hours or through an adjusted schedule without loss of pay. The
time, date and place for bargaining sessions shall be established by mutual agreement
between the parties.

Section 4 The City agrees to furnish and maintain a suitable bulletin board for use by the
Association. The Association shall limit its posting of notices and bulletins to this board.

Section 5 On duty employees may attend Association meetings if they are held within the
City no more often than quarterly and no longer than two hours in duration, but shall be
subject to call. City facilities may be used with advance arrangements.

Section 6 For purposes of this Agreement, any notice required to be given to the
Association will be deemed met by deliverance of notification to an Association Executive
Board member.

ARTICLE 8 — UNION SECURITY AND CHECK-OFF-ANBPAYMENTINLIEJ OF

represent ev mpl V his Agreement, makin h h empl
ecipient of the Association’s services, All em _
ment m v I n riI j in h A mem The C|tyW|II deduct
Association dues, nd volun in th
amounts gg;grmmgg by ;hg Agggg ation from the wages of employees when so

authorized and directed in writing by the employee

form. en—the—au%henzaﬂen—ferm—prewded—by—me—eﬁy Any authorlzatlon for payroII

deductions may be canceled by any employee upon written notice to the City and the

Association as is specified in the authorization prierto-the-fiffeenth-day-of each-month,
to be effective on the first day of the following month.

Such deductions shall be made only if accrued earnings are sufficient to cover the
payment indieu of dues after all other authorized payroll deductions have been made.

Section 2 The City agrees to notify the Association of all new hires in the bargaining unit
within two weeks after their date of hire, furnishing the Association with the new

employees name, seoecial-seeurity—rumber, mailing address, telephone number and
position for which they were hired.

Section 3. The Association agrees that it will indemnify and save the City harmless
from all suits, actions, and claims against the City or persons acting on behalf of
the City whether for damages, compensation or any combination thereof, arising
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actively defend the suit or proceeding. In the event any determination is made by
the highest court having jurisdiction that this Article is invalid, the Association
shall be solely responsible for any reimbursement.

ARTICLE 9 - DISCIPLINARY ACTION

Section 1 The City reserves the right to discipline any employee, provided that no
regular employee shall be disciplined without just cause. Disciplinary action may include
termination, demotion, reduction in pay, suspension without pay, or written reprimand.
Disciplinary action is usually progressive in nature, but may be imposed at any level if
supported by just cause and based upon the seriousness of the offense and the particular
circumstances of the employee.

If suspension without pay is the progressive disciplinary action chosen to be administered
by the City, the City and the Association on behalf of the employee, by mutual agreement,
may choose to accept a reduction in pay equivalent to the economic impact of the
suspension without pay.

The reduction in pay option shall be agreed to in writing and shall set out the amount of
reduction, the term of reduction and the limits of the reduction.

Sandy Police Association and City of Sandy
Appendix A — Memorandum of Agreement — Implementation of Tentative Agreement
Page 5

Page 25 of 59



Section 2 General Procedures. Any employee who will be interviewed concerning an act
which, if proven, could reasonably result in disciplinary action against them will be afforded
the following safeguards:

If after the complainant is interviewed regarding an action or inaction of an employee,
further investigation is deemed necessary, the employee and the Association shall be
notified in writing of the complaint as soon as is practical. This requirement will not apply
where the employee is under investigation for violation of the Controlled Substance Act,
or violations which are punishable as felonies or misdemeanors under law. Also, the
employee will not be notified if doing so would jeopardize either the criminal or
administrative investigation.

At least twenty-four hours prior to any interview where the City may impose an economic
sanction upon the employee, the employee and the Association will be informed in writing
of the nature of the investigation, status of employee (withess or suspect) and allegations
against the employee.

The employee shall be allowed the right to have an Association representative
representation present during the interview. The opportunity to consult with the
Association representative or to have the Association representative present at the
interview shall not unreasonably delay the interview (not to exceed twenty-four hours)
moere-thantwo-heours, except for minor complaints (incidents for which informal counseling
or other action no greater than an oral reprimand may result), which may be handled
immediately when a representative is not readily available. However, if in the course of the
interview it appears as if a more serious disciplinary problem has developed, the employee

will be allowed up-te-twe-heurs a reasonable period of time (not to exceed twenty-four

hours) to obtain a representative to assist them in the interview.

With the exception of telephone interviews, interviews shall take place at Department
facilities, or elsewhere if mutually agreed, unless an emergency exists which requires the
interview to be conducted elsewhere.

The employer shall make a reasonable good faith effort to conduct these interviews during
the employees regularly scheduled shift, except f or emergencies or where interviews can
be conducted by telephone. However, where the Chief of Police is a party to any interview,
the City_may schedule the interview outside of the employees regular working hours as
long as the appropriate overtime or callback payments are made to the employee.

(A) The employee will be required to answer any questions involving non-
criminal matters under investigation and will be afforded all rights and
privileges to which they are entitled under the laws of the State of Oregon or
the United States of America. The employee will also be required to answer
question involving criminal matters during an internal investigation with Garrity
protections.

(B) Interviews shall be done under circumstances devoid of intimidation, abuse
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(©)

(D)

(E)

(F)
(G)

(H)

Section 3

or coercion.

The employee shall be entitled to such reasonable intermissions as they shall
request for personal necessities.

All interviews shall be limited in scope to activities, circumstances, events,
conduct or acts which pertain to the incident which is the subject of the
investigation. Nothing in this section shall prohibit the City from questioning
the employee about information which is developed during the course of the
interview or expanding the scope of the investigation, provided the employee
and Association are given written notice of the expanded scope of the
interview prior to subsequent interviews.

The D ment will io-r rd any and all empl interview n
a copy of the complete interview of the employee, nhoting all recess
hall be furnished, upon request, to all ies. Ifthe Bepartment;

Association or employee tape audio-records the interview, a copy of the
complete interview of the employee, noting all recess periods, shall be
furnished, upon request, to all parties. If the interviewed employee is
subsequently charged and any part of any recording is transcribed by the
City, the employee or the Association shall be given a complimentary copy.

Interviews and investigations shall be concluded with no unreasonable delay.

The employee and the Association shall be advised of the results of the
investigation and any future action to be taken on the incident.

The employee and the Association have the right to investigate the matter
under the Public Employees Collective Bargaining Act.

When the investigation results in a recommendation for disciplinary action

involving suspension, demotion, reduction in pay or termination:

(A)

(B)

(€)

At least twenty-four-hours seven (7) calendar days prior to a disciplinary

meeting, the employee and the Association will be furnished with a copy of
the entire investigation with the notice of the disciplinary meeting.

The employee and the Association shall be provided with written notice of
the charges or reasons for the contemplated disciplinary action, policies
potentially violated and type of disciplinary action(s) being contemplated.
This notice shall also inform the employee that they have the right to a
hearing to present information and evidence they would like to have
considered, including information that rebuts or mitigates against the
discipline contemplated, prior to any final decision.

A hearing before the City-Manager Chief of Police or designee shall be
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scheduled upon written request of the employee or the Association within
fifteen (15) calendar days after receipt by the employee of the notice. Failure
to request hearing within such period shall constitute waiver of the right to
hearing.

(D) The employee shall have the right to have an Association representative
and the Association attorney present at the hearing. At the hearing, the
employee and/or the Association on behalf of the employee shall have the
opportunity to present written and/or oral evidence which may refute and/or
mitigate the reasons for the disciplinary action.

(E)  After the above-referenced hearing and the completion of any additional
investigation by the City as may be deemed appropriate based on the
employees response, the Gity-Manager Chief of Police or designee shall
provide the employee and the Association with a written decision. This
written decision shall be provided within fifteen (15) calendar days following
completion of the hearing.

Section 4 When Disciplinary Action Results. When the investigation results in a
determination of sustained complaint and disciplinary action, only the findings and the
disciplinary order may be placed in the employees personnel file.

Section 5 For purposes of this Agreement, "just cause" shall be defined as a cause
reasonably related to the employee's ability to perform required work including, but not
limited to, competence as an employee, violations of work rules, regulations or written
policies, and such other factors as are commonly held by arbitrators to comprise just
cause. It is recognized by the parties that each situation calling for possible disciplinary
action is unique to its particular circumstances and that appropriate disciplinary action will
be considered in the context of such circumstances.

Section 6 This Article shall not apply to disciplinary action involving probationary
employees.

Section 7 The foregoing procedures are intended to apply only to matters involving
written reprimand, suspension, reduction in pay, demotion or termination and not to
matters of routine supervisory counseling or oral reprimand.

ARTICLE 10- GRIEVANCE PROCEDURE

Section 1 This procedure shall be the exclusive means of resolving disputes arising
under this Agreement. For the purpose of this Agreement, a grievance is defined as
any of the following:

(A) A claim by an employee covered by this Agreement concerning the meaning
or interpretation of a specific provision or clause of this Agreement as it affects
such employee
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(B) A claim by the Association concerning the interpretation or application of a
specific provision or clause of this Agreement as it affects a specific member

or group of members of the Association

In the event of a grievance concerning a disciplinary issue, an individual employee who
does not wish the Association to pursue a grievance (under Section 1(B) above) may
notify the Association in writing at any time. A grievance which is resolved by an
individuals exercise of the right to not pursue a grievance shall not const itute a precedent
with regard to the substance of the discipline and/or grievance in question.

Section 2 The City and the Association desire to adjust grievances informally — both
supervisors and the grieving party(ies) are expected to resolve problems as they arise.
If not resolved informally between the grieving party and the supervisor, the grievance
shall be put in writing which shall include:

(A) statement of the grievance and relevant facts,

(B) provision of the contract violated, and

(C) remedy sought

Section 3 Grievance Steps. The following steps shall be followed in submitting and

processing a grievance, except for grievances challenging suspensions,
terminations and demotions which shall start at Step 3:

Step 1 Except as stated in Section 7 below, the aggrieved employee or the Association
shall present the grievance in writing and identify it as a grievance to the
immediate supervisor within twenty calendar days of its occurrence, or the
employees knowledge thereof, excluding the day of the occurrence. The
supervisor shall give a reply in writing within twenty calendar days of the day
of presentation of the grievance, excluding the day of presentation.

Step 2  If the grievance is not settled at Step 1 (or the grievance involves a disciplinary
matter), the employee and/or the Association shall submit the grievance in
writing to the Chief, on an official grievance form, within twenty calendar days
following the supervisors reply, excluding the day of reply. The Chief shall
issue a response in writing within twenty calendar days from the date of
presentation, excluding the day of presentation, after attempting to resolve the
matter.

Step 3  If the grievance is not settled at Step 2, the employee and/or the Association
shall present the grievance to the City Manager or designee within twenty
calendar days from the date of response from the Chief, excluding the date of
response. The City Manager or designee shall attempt to resolve the grievance
and report in writing the decision within twenty calendar days from the date it
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is submitted to the City Manager, excluding the date of presentation.
rievan hallengin nsion motions an rminations shall

be filed at Step 3 within twenty calendars days of notice of such action,
excluding the date of the notice.

Step4  If the grievance is not settled in Step 3, the Association may file a written notice
of intent to arbitrate the grievance with the City Manager within twenty (20)
calendar days of the date the decision of the City Manager is received, not
including the date of receipt. The parties shall request a list of nine Oregen
and/erWashingten arbitrators from the Employment Relations Board. If the
parties cannot mutually agree to an arbitrator, they will alternately strike names
and the last one will be the arbitrator.

Section 4 The arbitrator shall set a hearing date and shall render a decision within
one month of the conclusion of the hearing. The power of the arbitrator shall be limited
to interpreting this Agreement, determining if it has been violated, and to resolve the
grievance within the terms of this Agreement. The arbitrator has no authority to add
to, delete from, amend, modify any terms of this Agreement or make a finding in
violation of law. The decision of the arbitrator shall be final and binding on both parties.
Each party shall be responsible for costs of presenting its own case to arbitration.
Costs incurred in connection with the arbitration hearing will be divided equally,
provided that the losing party shall be responsible for the arbitrators fee and
expenses.

Section 5 If at any step of the grievance procedure the grievant fails to comply with
the time limits or procedures set forth in this Article, the grievance shall be deemed
abandoned and non-arbitrable. If at any step of the grievance procedures the City fails
to issue a response within the time limits set forth in this Article the grievance will be
advanced to the next step. Time limits referred to in this Article may be waived or
extended by mutual Agreement in writing.

Section 6 An authorized Association representative and employee(s) who are directly
involved in a particular grievance shall be allowed to attend meetings with
representatives of the City without loss of regular pay. The Association shall advise
the City as to which employee(s) will attend such meeting. It shall be the responsibility
of each individual employee to provide advance notice of the meeting to his/her
immediate supervisor.

Section 7 Al-diseiplinary—grievances Grievan hallenging written repriman
shall be initiated; within the time limit prescribed in Section 3, at Step 2 of this procedure.

Grievances challenging suspensions, terminations, and demotions shall be
initiated within the time limits prescribed in Section 3, at Step 3 of this procedure.

ARTICLE 11- ASSIGNMENT PROMOTION AND TRANSFER
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Section 1 Vacancies and special assignments and instructorships are to be filled at the
sole discretion of the Chief of Police or designee. Incumbents may reapply, provided they
are not seeking a continuation of the same special assignment or instructorship. Instead,
they must wait out at least one (1) cycle to provide the opportunity for other bargaining
unit members to fill the special assignment or instructorship. Employees wishing to be
reconsidered for such a posted position may reapply. However, there shall be a process
followed in filling these vacancies as follows: Employees wishing to be considered for
such posted positions or special assignments to detectives, School Resource Office
or the traffic unit shall have ten (10) days to submit a letter of interest, and shall submit
the application materials required of all applicants and participate in a testing process
established by the City. The length of assignments will be four (4) years. All applicants will
continue to retain current status and seniority as an employee of the City.

Section 2 Employees inthe-bargainingunit-may request reassignment and/or a transfer
to another position in the City. Such requests for transfers shall be in writing and shall be
submitted to the City Manager or designee. Such requests for transfer shall not take
precedence over those who apply for the position.

Section 3 Employees in-the-bargaining-unit who apply for transfer or promotion to another
position shall be considered, if qualified, according to the Citys standard criteria.

Section 4 When an employee is promoted to a classification with a higher salary range,
commencing with the date of promotion that employee will receive a salary increase equal
to at least five percent, so long as it does not exceed the top step of the salary range of
the higher classification.

Section 5 When an employee is transferred to a classification with a lower salary range,

that employees base salary shall be either the top step of the range of the lower
classification or the employees current rate of pay, whichever is lower.

ARTICLE 12 - PROBATIONARY PERIODS

Section 1 All new hires shall be required to complete a probationary period. The
probationary period for sworn employees who are not or have not been certified shall be
eighteen months, for all other sworn employees shall be twelve months. For all other
employees the probationary period shall be six consecutive months. Promotional
appointments shall be subject to a probationary period for six consecutive months.

Section 2 Upon satisfactory completion of the probationary period, the employee shall be
considered as having satisfactorily demonstrated qualifications for the position, shall gain
regular status, and shall be so informed by the appropriate supervisor.

Section 3 During the initial probationary period of a new hire, an employee is not entitled
to “just cause” rights and may be terminated disciplined or discharged at any time
without appeal under the grievance procedure.

Sandy Police Association and City of Sandy
Appendix A — Memorandum of Agreement — Implementation of Tentative Agreement
Page 11

Page 31 of 59



Section 4 Promotions shall be in the sole discretion of the City. In the case of
promotional appointments within or outside the bargaining unit, the promoted employee
may, at the Citys discretion, be returned at any time during the probationary period to
their previous classification without appeal rights. the Promoted employees may also elect
to return to their previous classification during their probationary period and shall be
returned to at classification when the first vacancy occurs. In either case, the employee
will be returned with the seniority they had accrued at the time of their promotion restored
for all purposes, including placement on the salary schedule.

ARTICLE 13- SENIORITY LAYOFF AND RECALL

Section 1 Seniority shall be achieved following completion of the employees probationary period.
Seniority shall be determinative with respect to selection of shifts and days off and as otherwise
set forth in this Article.

B_m_’gmg%emonty shall be by Hme—seweel g_o_nllnug_us_s_emg_e_wnhln the bargalnlng un|t
iLQm_Iasj_date_Qf_hlr_e.

Depaﬁment—Tles in semonty#epempleyees#wed—aﬁe#tkweeuth—eﬁhsAgFeemenbshall be

broken by lot. (Vacation accrual is addressed in Article 26)

Section 2  Seniority shall be terminated and the employment relationship will be severed if an
employee quits, is terminated for just cause or “at will” during initial probation, is laid off for a
period of twenty-four months, is laid off and fails to respond to written notice of recall as provided
in Section 5, below, fails to report to work at the termination expiration of a leave of absence, is
absent-unable to return to work due to on-the-job injury or occupational iliness for up to three
years in accordance with ORS 659A.043 and ORS 659A.046, is promoted to a position outside
of the bargaining unit and does not return to the bargaining unit as set forth in Article 12, Section
4, or is retired.

Section 3 The City shall pest-a-seniority-listonJanuaryt-and-July-+-each-yearand provide a
copy of the seniority list to the Association enthese-dates upon request.

Section 4 If the City should reduce its work force, layoffs shall be made within each job
classification in-a-Bepartment on the following basis. Employees will be laid off in inverse order
of seniority within their classification withintheir-department. For purposes of determining order
of layoff within a classification, seniority shall be based on continuous service, within that
classification.

Section 5 An employee notified of layoff may either accept the layoff, or at the employees option,
elect to displace the least senior employee in a lower classification with-alowerpay-range as long
as the bumping employee has greater bargaining unit seniority as defined in Section 1 and is
fulbyqualified-to-perform-all-aspests—of-the-job and has previously held the job. An employee
who displaces an employee in a classification with a lower salary range for the purpose of avoiding
layoff shall be paid at the rate for the job. If the employees salary is above the top of the lower
range, the employee will move to the top of the lower range.
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Employees laid off for a period of twenty-four months or who decline or fail to respond to a recall
notice lose all seniority credits and shall be removed from the recall list. Employees recalled
W|th|n twenty-four months of their date of layoff shall be recalled to thelr prior classification based
a lower classification fer
wh«eh—they—a#e—quahﬂed %%on a bargaining unit
seniority, basis However, if they decline recall to the lower classification they will remain on
the recall list. No new employees shall be hired for a classification until employees laid off from
that classification have been notified of an offer of an opportunity to return to work.

The City shall notify a laid off employee, who is still on the recall list, of a position opening within
their prior classification or in a lower classification by certified letter, return receipt requested, to
their address of record maintained in the employees personnel file. It shall be the employees

responsibility to ensure that their current address is on file at the time the recall occurs. The
employee shall have seven calendar days from receipt or ten calendar days of mailing, whichever
occurs later, to notify the City in writing of their intent to return to work. If the employee fails to so
respond to a recall notice to their former classification within this time period, all rights to recall
shall be terminated. If an employee fails to respond to a recall notice to a lower classification, the
employee will remain on the recall list.

Section 6 Alternatives To Layoff. Inthe event of a layoff, the City may with the agreement of
the affected employee(s) attempt to mitigate the impact on staff by utilizing any of the following
options to avoid layoff:

(A) Schedule the use of compensatory time off;

(B) Use accrued vacation time; and/or

(C) Where permitted by the Chief of Police or designee, take a leave of absence
without pay

During the three months immediately following date of layoff, seniority shall remain in effect and
continue to accrue. If, however, after seeking alternatives consistent with A-C, above, the City
determines the need to lay off employees continues to exist, layoff shall be implemented. The
City will also continue to pay its portion of the premium for laid off employees to receive medical
benefits for three months following the date of layoff. For the purpose of continued medical
insurance, the month in which the layoff occurs will not count toward this three-month period.
However, in order to receive continued medical benefits, the affected employee must exercise
COBRA continuation rights.

ARTICLE 14 - HOURS OF WORK

Section 1 The workweek shall consist of forty hours of work in seven consecutive calendar
days commencing with the first workday of the employees regular work schedule.

Section 2 Workdays shall consist of twenty-four hour periods commencing with the first workday
of the employees regular work schedule.

Section 3 All patrol employees shall be granted a forty-five-minute compensated meal period
during each work shift, to the extent possible and consistent with operation requirements of the
Department Employees shall be subject to call during the meal period.
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Section 4 All employees may be granted two paid fifteen-minute interruptible rest periods each
day, to the extent possible and consistent with operating requirements of the Department.

Section 5 Each employee shall be assigned a regular work schedule, consisting of five
consecutive eight hour days followed by two consecutive days off or four consecutive ten hour
days followed by three consecutive days off or an alternative schedule, as agreed upon by the
Association and Chief of Police. Employees will normally be given seven calendar days’ advance
written notice of any change in their regular work schedule. Employees whose regular work
schedules are changed on less than seven calendar days’ written notice will be paid their
overtime rate for time worked outside their regular work schedule during any portion of the
seven day period they did not receive such written notice, except in an emergency (Act of God,
natural disaster, civil unrest or governmental declaration of emergency); when the need for the
schedule change is unknown seven calendar days in advance of the change; and except in the
case of schedule changes by mutual agreement between the City and employee. In no event
will overtime pay be duplicated under any other provision of this Agreement.

Section 6 Employees who report for their regular shifts shall be compensated for a minimum of
five hours of work or pay unless given advance written notice not to report. Empleyees—whe

(moved to Article 20 — Premium Pay & revised to conform with City practices — is included
in overtime computation)

Section 7 Officers are expected to report for duty regardless of weather conditions. Office staff
who are unable to come to work due to snow or ice conditions may take time off (vacation or
comp time). The employee may make other arrangements to get to work, including getting a ride
from an on-duty city employee (subject to approval of that employees supervisor). The employee
may also make up the time off by working an equal number of hours during the pay period,
subject to the supervisors approval.

ARTICLE 15- PATROL SHIFT BID

Section 1 Shift assignments and days off will be bid by employees in the bargaining unit
based on bargaining unit seniority.

Section 2 Bidding of shift assignments and days off will take place every six months by
March 1st to be effective March 24th, and by September 1st to be effective September
24th Employees may remain on a shift for up to two consecutive rotations, after which
they will rotate to another shift for at least one rotation. Officers who are not released
for solo work on March 24th or September 24th will not bid shifts and days off for that
bid period. The City may reserve schedule slots on shift for those Officers, but may not
reserve days off.

Section 3 Use of vacation and comp time during the weeks of March 15™ through 24t
and September 15™ through 24" (bump) is expressly prohibited, except for employees
serving specialty assignments who are not affected by the bump, such as Detective,
SRO; and Traffic and-Estacada Officers. However, the Chief of Police may review and
grant time-off requests of an emergency nature.
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ARTICLE 16 — OVERTIME

Sectio

n 1 Time and one-half the employees regular rate shall be paid for authorized work

in excess of:

For the

(A) Eight hours per workday if on a 5-8 schedule, ten hours per workday if on a 4-
10 schedule;

(B) Forty hours in a workweek;

(C) Work incident to a schedule change on less than seven calendar days’ notice
pursuant to Article 14, Section 5.

purpose of this Section, compensatory, holiday, vacation time and sick leave shall be

considered “hours worked.”

Section

2 Supervisors in charge of a shift or unit are the only employees authorized to require

or authorize overtime by employees. Employees who work overtime without authorization may
be subject to discipline.

Section

3 The following principles will be followed when assigning overtime work:

Where two or more on-duty employees are known to be willing to work overtime,
overtime work of the same nature (same job classification and premium pay assignment)
arising on that shift will be assigned on a seniority basis, with the most senior employee
being offered the overtime first and continuing in that order.

Overtime assignments in patrol that are known less than forty-eight hours in advance
will be filled by first seeking on-duty personnel and/or calling in early those employees
scheduled to work the next shift. If these personnel are not available for overtime, the
remaining regular employees will be offered the overtime, with the overtime being
offered and filled by order of seniority.

Except for overtime assignments for special events which are addressed below, overtime
assignments that are known at least forty-eight hours in advance will be posted
electronically using the Department’s scheduling software. Officers who are interested in
such overtime assignments are responsible for accessing the scheduling software to sign

up for overtlme Ovemme—mu—be—assagﬂed—en—a—ﬁﬁt—eeme—ﬁﬁt—sewed—bawmih%
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+ Overtime assignments for special events will be posted electronically as special
assignments on the Department’s scheduling software for a time period designated by
the City. In the event that more officers sign up for the special event than are determined
necessary by the City, special events overtime will be assigned on the basis of seniority.

+ |If the City is unable to obtain enough volunteers to cover overtime requirements,
overtime shall be assigned in inverse order of seniority on a rotated basis, provided
that the overtime assignment will not cause the employee to work more than sixteen
(16) hours in a twenty-four-hour period or prevent an employee from receiving at least
eight hours off between work assignments. The rotated basis for assignment of
mandatory overtime shall begin with the employee with the lowest seniority

in ign he man i fIIw h nd low

because of vacation, illness or any oghgr rggggn, that employee will remain

h f the man ime li ntil he/she has fill man
vertim ignment. Anem I will X fromfillin man
vertim ignment if th ity r nabl rmines it would cr n

undue hardship on the employee (e.g. unable to secure childcare, court

conflict, less than eight hours off). If an employee volunteers to fill what
would otherwise be a mandatory overtime assignment, that employee’s

name will be struck from the mandatory overtime list until that list rotation
is exhausted.

* Once employees sign up to perform overtime work, they are obligated to complete that
overtime work. Exceptions will be allowed only when the employee secures a replacement
or in the event the employee is prevented from securing a replacement due to a bona-fide
emergency. An employee that signs up for overtime in conjunction with a regularly
scheduled shift, may not work more than sixteen (16) hours in a twenty-four (24) hour
period without an eight (8) hour break before their next regularly scheduled shift.

ARTICLE 17 - COMPENSATORY TIME

Section 1 An employee may elect to be compensated for overtime worked in cash, or
by accruing compensatory time off. Compensatory time shall be earned at one and
one-half time the overtime hours worked Employees may accrue up to ene-hundred

8-and elghty (80) hours of
compensatory tlme fer e_ac_flscal year —2948—294—9—and—eaeh—subsequent—ﬂseal-year—Any
overtime worked in excess of ere-hundred-twenty-{120)-hours-infiscalyrear2046-2047
one-hunhdred{100)-hours-infiscalyear 2047-2048-and-eighty (80) hours in a fiscal year
2018-2019 and-all subsequentfiscalyears will be paid at the overtime rate.

Section 2 Scheduling of compensatory time shall be approved on a seniority basis,
provided that time-off requests are submitted at least forty-eight hours in advance. Any
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time off requests submitted less than forty-eight hours in advance will be approved on
a first come, first served basis. If a supervisor receives two or more requests for time
off at the same time, then resolution of the conflicting time off shall be based on
seniority.

Section 3 Compensatory time requests shall not be denied unless the granting of the
request would cause the department to fall below established minimums. The City
reserves the right to change established minimums at any time. Scheduled compensatory
time may be adjusted to allow the Department to meet emergency situations (Acts of God,
natural disasters, civil unrest or governmental declaration of emergency). However,
where such changes are initiated, the City will explore other alternatives where non-
recoverable funds are involved.

Section 5 Upon termination of employment, an employee shall be paid for unused
compensatory time at a rate of compensation equal to the employee's regular hourly rate
received by the employee at the time of termination.

Section 6 Employees may donate compensatory time in accordance with Article 32,
Section 4.

ARTICLE 18- CALLBACK

Section 1 An employee who has received notice of a court appearance shall confirm the court
appearance at least twelve hours prior to the court appearance. Fhe Employees will be paid at
the rate of time and one half for all hours worked outside the employee’s regular shift as a result
of a court appearances with a minimum of two hours pay for court proceedings within Sandy city
limits, te—inrelude including video Grand Jury appearancesw‘aﬂd a
minimum of four hours pay for all other court appearances if the court appearance is on a regular
day off, unless the employee is given notice that the court appearance is canceled at least twelve
hours prior to the time the employee is to report for the court appearance. For the purposes of
this Article, time worked includes travel time to and from the location of the court appearance.

Section 2 For purposes of this Article, court appearance by an employee means a court
appearance required as a result of the employees official capacity with the City of Sandy.

Section 3 For purposes of this Article, reporting time for such appearances is deemed to be
one-half hour before the time indicated on the official notice to appear.

Section 4 More than one callback or court appearance within the applicable minimum shall be
considered a single callback. Any time worked beyond the minimum will be applied as added
time Subsequent court appearances or callbacks, scheduled with more than the applicable time
interval shall be paid as separate appearances or callbacks.

Section 5 Employees who are on off-duty status shall not be required to do work beyond the
completion of a specific callback or court appearance.

Section 6 All witness fees paid to an employee who is receiving compensation covering the
same time and expense covered by said fees shall be turned over to the City.
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Section 7 An employee who has a court appearance which conflicts with a leave which has
been authorized by the City shall have responsibility for giving the required advance notice to
the courts and requesting that the case be rescheduled according to the procedures established
by the courts.

Section 8 An employee called back to work other than for a court appearance shall receive a
minimum of three hours pay at the rate of time and one half for each call back.

ARTICLE 19-SALARIES

Section 1 Effective August—+-2016 retroactively to July 1, 2019, wages shall be increased
across the board by three percent (3%) Effectlve July 1, 29—1—72020 wages shall be increased

across the board by c ease este

Section 2 The City will make good-faith efforts to pay employees on the last day of each
month. If the last day falls on a Saturday, Sunday or Holiday, the City will similarly attempt to
pay employees on the last working day preceding the last day of the month.

Section 3 Wage rates for employees covered by this Agreement shall be in accordance with the
salary matrix schedule set forth in Appendix A, which by this reference is incorporated and made
a part of this Agreement.

ARTICLE 20 - PREMIUM PAY

Section 1 Employees shall receive additional compensation for professional certification received
through the State of Oregon Department of Public Safety Standards and Training and/or
educational achievement. An employee may receive either a four percent (4%) premium or
an eight (8%) percent premium pursuant to this section but may not receive both premiums.

This compensation shall be:

4% Intermediate
8% Advanced

Certification/education pay shall be computed based upon the employees base salary.
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Section 2 Employees shall receive $10.00-extra-pershift an itional fiv rcent (5%) of their
base pay while serving as an FTO (Field Training Officer) or detective. The employee must hold
FTO certification from the State of Oregon Department of Public Safety Standards and Training. This
additional compensation shall be treated in like manner as premium pay under Section 1, pursuant
to the provisions of the Fair Labor Standards Act (FLSA).

Section 3 The Clty shall W@Mm

Section 4 Employees who are bilingual in English and Spanish shall receive an additional three
percent (3%) of their base pay. In order to be eligible for bilingual pay an officer must demonstrate
proficiency in Spanish as used in law enforcement situations. City may require testing by an
independent language expert to determine an officers proficiency in Spanish.

Section 5 Employees with 10 years of service or more of full-time employment with the Sandy Police
Department shall receive longevity pay of $1000 per year, payable with the final November paycheck.
Payment shall be due to any such employee who reaches ten years of service on or before the
issuance of the paycheck.

Section 6 6 Employees who are aSS|gned to serve as Betestives;or-School Resource Officers a_d

ARTICLE 21 - LIGHT DUTY ASSIGNMENT AND PAY

The City will comply with legal obligations to reasonably accommodate disabled
employees to enable them to safely perform the essential duties of their job, consistent
with applicable law. Employees who are injured on-the-job or suffer occupational
illnesses, as well as those who qualify as disabled under applicable law, may be offered
light duty assignments. Any employee who is being considered for a light duty assignment
must submit a written release from a health care provider identifying their job-related
medical limitations, so the City can evaluate potential light duty assignments. A health
care provider’s certification that the employee is medically able to perform the light duty
assignment will also be required before an employee is placed in that assignment.
Employees on light duty assignments due to an on-the-job injury or occupational illness
will continue to receive their regular base pay while they are on light duty assignments.
Light duty assignments are intended to be temporary and will generally be reevaluated
when an employee becomes medically stationary. The City also reserves the right to
reevaluate and discontinue or alter light duty assignments based on the anticipated
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duration of the employee’s limitations, the continued availability of suitable light duty work,
and other operational needs.

ARTICLE 22- INSURANCE

(NO TENTATIVE AGREEMENT; Article 22 from 2016-2019 collective bargaining
agreement and practices thereunder shall remain in full force and effect until the entry
of an interest arbitration award.)

ARTICLE 23 - TORT CLAIMS LIABILITY

Section 1 The City shall indemnify and defend employees of the Citys Department
against claims and judgments incurred in, or arising out of, the performance of their
official duties, subject to the limitations of the Oregon Tort Claims Act, ORS 30.260 to
ORS 30.300.

ARTICLE 24 - RETIREMENT

Section 1 The City shall provide for participation in the Public Employees Retirement
System (PERS) or Oregon Publi rvice Retirement Plan (OPSRP) for all employees
as provided for under the rules and regulations of that system. For the term of this
Agreement, the City shall pay the cost of the employees contribution to PERS/OPSRP
(PERS/OPSRP pickup).

ARTICLE 25 - HOLIDAYS

Section 1 All employees in the bargaining unit shall be entitled to holiday pay for the holidays listed
in Section 2 of this Article. Full-time employees shall receive regular compensation (eight hours
for each holiday), part-time employees shall be compensated in proportion to the number of hours
they are normally scheduled to work (for example, employees working fifteen hours per week
shall receive three hours’ compensation for each holiday).

Section 2 The following are recognized as holidays:
New Years Day

Martin Luther King Day
Washingtons—Birthday-(February)
President’s Day

Memorial Day

Independence Day

Labor Day
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Veterans Day
Thanksgiving Day
Friday after Thanksgiving
Christmas Day

Section 3 For employees on a Monday through Friday workweek, if the holiday falls on a
Sunday, the following Monday shall be given as the holiday. If the holiday falls on a Saturday,
the preceding Friday shall be given as the holiday.

Section 4 The City Council may declare other holidays to be observed by the City.

Section 5 Holidays Worked

(A) An employee who works on a recognized holiday as part of his/her regular workweek

shift, or who volunteers to work on a recognized holiday shall be compensated at &
rate-equakte one and one-half times his/her regular hourly rate of pay for hours worked

(B) In the event such an emglogee works in excess of hls or her regular work shift, or

(C) An_employee who is called back to work on a recognized holiday will receive the
callback minimums set forth in Artlcle 19 %ﬁi—m

Section 6 Holidays which occur during vacation or sick leave shall not be charged against such
leave.

Section 7 Holiday pay may be donated to other employees in accordance with Article 32, Section
4.

ARTICLE 26 - VACATION LEAVE

Section 1 Employees shall accrue vacation time in accordance with the following schedule:

0-3 YRS 84 HRS
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3-5 YRS 104 HRS

5-10 YRS 124 HRS
10-15 YRS 164 HRS
15+ YRS 168 HRS + 8 HRS FOR EACH ADDITIONAL YEAR OF SERVICE

UP TO A MAXIMUM OF 200 HRS

Section 2 New employees shall not be eligible to utilize vacation leave during their first six (6)
months of employment, although vacation leave shall accrue from the beginning of employment.

Section 3 Vacation leave can accrue from year to year with a maximum accrual I|m|t of three

r nsi for reviewing their heck id the three-hundred hour An

mpl may, in ration with his/her rvisor, make eff r n aplan

i i . Vacation accrued beyond the three-

hundred-hour limit, and not so utilized will be lost unless the employee was prevented from
using the vacation leave by the Citys operational needs.

Section 4 Any employee may sell back to the City up to eighty (80) hours of accrued vacation
time during any fiscal year, limited to the following conditions:

(A) A minimum of a like number of vacation hours is taken as vacation within two weeks of
any check issued to that employee for vacation reimbursement

(B) Vacation reimbursement shall occur only once during any fiscal year for each employee,
regardless of how many hours are used

(C) The City shall receive two weeks prior written notice from any employee requesting
vacation reimbursement

Section 5 Employees will be paid at their regular rate of pay for accrued but unused vacation
upon termination.
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(A) For th ri ly 1, 2019 thr h March 23, 202 he followin
\'Z ion sch ling rul ly:

o Vacation requests made fourteen (14) days or more in advance of the
requested vacation day will be approved, unless the City can
articulate extenuating circumstances that require the request to be

denied.
e Forv ionr m | han f n (14 in advan
f the r \'Z ion h ity may: (1 rove the r

outright; (2) explore available options with the employee, which

could allow the City to approve the request (i.e., ensuring another
employee has agreed to cover the vacant shift); or (3) retain the right
to deny the request when an operation need exists (such denial may

Effective for v ion ing March 24, 202 W|Ilmk

through March 23rd, the sign-up sheet will be posted September 15t to
September 15t

Any conflicts in requested vacation time will be resolved by granting

23"’ |II be frozen on March 15th Reguestsfor vacations occurrlng from
September 24t through March 23 will be frozen on September 15%,
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fl han one workweek, provi h mping empl xerci
his/her_seniority righ | hi lendar fore th
effective date of the vacation request. Non-priority vacation requests of
one workweek or more that are made with fourteen (14) or more days’
notice prior to the requested vacation day shall be approved on a first
come, first served basis.

Notice.

Vacation requests submitted less than fourteen (14) calendar days prior to
the requested vacation day shall be approved on a first come, first served
basis, subject to operational need. The denial may not be arbitrary. #-a

r

P

ARTICLE 27 - SICK LEAVE

Section 1 All employees shall earn sick leave at the rate of eight hours for each calendar month
of service.

Section 2 Employees are eligible to utilize accrued sick leave for the following reasons:

{C) When the employee is unable to perform their duties due to personal off-the-job
illness or injury;

(D) When a public health authority or health care provider has determined that the
presence of the employee in the community would jeopardize the health of others;

(E) For personal medical and dental appointments;

(E) When an employee is unable to perform his/her work duties due to an on-the-job
injury or occupational illness, as set forth in Section 7 below; and

(G) For a public health emergency as defined in ORS 653.616(6) and

(H) For other leaves in which use of accrued sick leave is mandated by federal or state

law, to include Oregon’s Sick Time Act.
Section 3  Sick leave shall be charged for the time an employee is absent from his/her
Sandy Police Association and City of Sandy
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regularly scheduled work shift. If an employee takes more than three consecutive scheduled
work f sick time for | ri in this Article, the City may r ire th

Section 4 Abuse of sick leave is cause for disciplinary action. The City may require an employee
to submit written certification from a health care provider or other acceptable verification of
eligibility to receive sick leave benefits for absences not covered by state or federal family medical
leave laws, whenever the City has reasonable cause to believe that a misuse or abuse of sick
leave may be occurring. “Reasonable cause” shall include:

(A) A pattern of usage in conjunction with days off, vacation, holidays or compensatory
time;

(B) A pattern of usage on days when a spouse or significant other is off work;
(C) A pattern of calling in sick on a previously denied day off;

(D) The existence of indicator(s) that the absence was motivated by a desire to avoid
undesirable working assignments, deadlines, etc.;

(E) Statements or actions that indicate an intent to deliberately mislead or misrepresent
the reasons for reported absence; or

(F) Physical observations (return to work with signs of outdoor recreation, such as sun
burns, etc.) and/or other information that provides a factual basis for the suspicion
that the employee was not absent for reasons that qualify for sick leave usage under
this Article.

Section 5 An employees supervisor shall have the authority to send an employee home on
sick leave if the employee is actually sick and either cannot perform duties accurately or may
jeopardize or endangers the health of others.

Section 6 Employees are expected to inform their supervisor of any anticipated medical
treatment so that the Department may plan for the employees absence. If the need to use

Section 7 When an employee is absent from work because of an on-the-job injury or
occupational illness, employees will be compensated as follows:

(A) For the first one hundred eighty (180) consecutive calendar days from the date
immediately following a compensable injury or occupational iliness, the City shall
pay the difference between workers’ compensation time loss benefits and the
employee’s regular straight-time net wages. This 180-day period begins on the
original date of injury.

(B) After one hundred eighty (180) consecutive calendar days immediately following a
compensable injury or occupational iliness, the employee shall use available sick
leave to make up the difference between workers’ compensation time loss benefits
and his/her regular straight-time net wages. Comp time, vacation and holiday
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banks may be utilized when sick leave has been exhausted. Employees may
designate the order in which their other leave banks will be used. In the event there
is no designation, compensatory leave will be used first, followed by holiday pay,
then vacation pay.

(A) During the period of such absences, the City will deduct the employee’s share of
the insurance premium through payroll deduction. In the event the employee’s paid
leave banks are insufficient to cover the cost of the employee’s share of the
premium, the employee will be responsible for remitting such payment directly to
the City by no later than the fifteenth of the month in which payment is due.

In the event an employee’s sick leave accruals are not charged for an injury or illness that is later
determined to be non-compensable, the City can deduct the amount of such over payment from
the employee’s sick leave account. In the event there is insufficient sick leave accrual to cover
the overpayment, the City may reduce comp time, followed by holiday pay, then vacation pay to
cover the overpayment. In the event the overpayment cannot be recouped from the employee’s
sick leave or other paid leave banks, the City can automatically deduct any overpayment in full
from the employee’s next paycheck or subsequent paychecks, if there is not a sufficient amount
in the next paycheck to cover the overpayment.

Section 8 The City may require a health care providers approval of an employee to return to work
from OFLA and/or FMLA leave. The City may also require a medical release or medical verification
of an employee’s work-related limitations, including responses to medical questionnaires,
whenever it has a good faith concern,_consistent with the ADA, about whether an employee’s
physical or mental condition is affecting his/her ability to safely perform essential job duties.

Section 9  Unused sick leave shall not be paid to any employee upon termination, whether

voluntarily or involuntarily, exeeptinthe-mannerbut shall be reported to PERS as prescribed in
ORS 238.350.

ARTICLE 28 - OTHER LEAVES

Section 1 Bereavement Leave. Employees may be allowed up to three work days of paid
bereavement leave, or five workdays where out-of-state travel is required for a death in
the employees immediate family. Longer paid or unpaid bereavement leave may be
approved by the City Manager.

Bereavement leave in excess of the above limits, approved by the Gity-Marager Chief of
Police, will be deducted from accrued sick leave, or in the absence of accrued sick leave,
from the employees accrued vaeation; compensatory time, then vacation time acerued
in-liew-of-holiday-time, or may be taken as leave without pay if all paid leave banks are
depleted.
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Employees may take also use up to eighty hours of their sick leave for funeral or

bereavement leave offwork for the death of an immediate family member as-defined-by
and-in-accordance-with-OFLA.

For the purpose of this Artlcle, an “|mmed|ate fam|I¥ member” includes: an OFLA

; g employee’s household. Bereavement granted for such leave will run concurrently
with bereavement leave granted under OFLA abeut, to the extent permitted by law.

Employees may request vacation or compensatory time off to attend the funeral or
rieve the death of rson not liste bove. All suchr S are i o

roval he discretion of th hief of Poli nd are n rievable.

There shall be no compensation for unused bereavement leave at the time of termination
of employment.

Section 2 Military Leave. Military leave shall be granted in accordance with state and
federal law.

Section 3 Jury/Witness Leave. If an employee is called for jury duty or is subpoenaed
as a witness in a matter that is not personal to the employee, the employee shall be
granted leave with pay. Compensation received (except travel reimbursement) shall be
remitted to the City. Upon being excused from such duty for a portion of any day, the
employee shall immediately contact their supervisor, who at the supervisors discretion
may assign the employee for the remainder of their regular working day.

Section 4 Personal Leave. In the sole discretion of the City, an employee may be
granted leave of absence without pay not to exceed one hundred eighty calendar days,
if the City finds there is reasonable justification to grant such leave and if it does not
unduly interfere with the normal operations of the Police Department.

The City may interrupt or terminate such leave by twenty days’ written notice by Certified
Mail to the address given by the employee on their written application for such leave to
the City Manager. After actually being made aware that the City desires their return to
work, the employee shall respond within five days or be subject to disciplinary action,
including termination. Such leave shall not be approved for the purpose of accepting
employment outside the service of the City. Employees on leave of absence without pay
shall not accrue during the absence and will be required to apply for COBRA continuation
rights and_reimburse the City for continued insurance premiums. If the City, in its sole
judgment, does not require an employee to reimburse the City for insurance premiums,
such action will not be deemed a binding precedent on the City, nor will the Association
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maintain that such action establishes a past practice. The leave shall not prejudice an
employees seniority accrued to the date of leave.

Section 5 Family Medical Leave. Consistent with City policy and applicable law, an

employee may be eligible for State or Federal Family Medical Leave. Please refer to the
City’s Leave of Absence policy for a comprehensive description of employee rights under
State and Federal Medical Leave laws.

(A)

(©)

Section 1

Unless otherwise provided in this Agreement, leaves under this Article are
unpaid. However, employees on FMLA and OFLA leave shall be entitled to use
accrued vacation, sick leave, in lieu of holiday leave, and compensatory leave,
but shall not be required to do so. Employees shall be entitled to designate the
order in which accrued leave banks are used. Employees on domestic violence,
military, crime victims and other leaves are entitled and required to use their
accrued leave banks in accordance with the City’'s Leave of Absence policy.
Leave shall not continue to accrue for any period in which the employee is on
unpaid leave status. If an employees probationary period is interrupted by a
leave under this Article, it shall resume upon the employees return to work.

For employees on a family medical leave or parental leave who are otherwise
qualified for employee benefits, the City will continue employee benefits,
including group medical insurance, for the period of leave required by law,
provided the employee pays his/her portion of the premiums. Employees will
be asked to authorize payroll deductions for any employee contributions for

benefits whlle they are on leave W

Except as otherwise provided in this Article, leave requests will be
administered in accordance with the City’s Leave of Absence policy. The City
will also comply with any applicable federal or state laws. Leaves under this
Article will run concurrently where permitted by law.

If the leave is for a qualified state or federal family leave purpose, all leaves
of absence, no matter how classified, shall be granted against the employees
annual family leave entitlement. In such case, the employee, upon request,
shall provide health certification, including second and third opinions and
fitness for duty certification as provided by family leave laws.

ARTICLE 29 - UNIFORMS AND EQUIPMENT

Employees who are required to wear uniforms shall be furnished such

uniforms by the City. The City will provide an equipment allowance of $250 annually
on July 1st for all employees.
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Section 2 The City shall establish-a—+requirements contract with a dry cleaner located
within the city limits to provide uniform cleaning services to employees.

such—property—which is stolen, damaged or destroyed, as a direct result of the
employees performance of official duties, with the approval of the employee’s
supervisor.

Reimbursement will not be granted if the negligence or wrongful conduct of the
employee was a contributing factor to the theft, damage or destruction of the personal

property thereof.

Section 4 The City shall replace ballistic vests every five years or on a cycle
recommended by an independent testing agency, whichever is longer.

ARTICLE 30 - EXPENSE REIMBURSEMENT

Section 1 Employees will be eligible for reimbursement of reasonable actual mileage
at the current IRS rate, meals, lodging, registration and other necessary expenses
incurred as a result of their official duties.

Section 2 Lodging and registration expenses shall generally be paid in advance.

Section 3 Reasonable cash advances will be provided on employees request, the
amount of such advance to be determined by the nature and duration of the travel.
Appropriate accounting for expenses incurred against cash advances shall be required
(within five working days from return of travel) Reimbursement for incurred expenses,
verified by receipt, shall be made on a timely basis upon presentation of expense
vouchers approved by the Department. Mileage reimbursement for authorized use of
personal vehicles will be at the current IRS mileage rate. Use of personal vehicles will
only be authorized with supervisor approval.

ARTICLE 31 - OUTSIDE EMPLOYMENT

Section 1 No employee shall accept outside employment, whether part-time, temporary
or permanent, without prior written approval from the City Manager. Each change in
outside employment shall require separate approval.

Section 2 To be approved, outside employment must:

(A) be compatible with the employees City work (compatibility is determined by
the employees adherence to the Police Officers Code of Ethics);
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(B) in no way detract from the efficiency of the employees in their City duties;

(C) must not take preference over extra duty assignments which may be
required by the City; and

(D) inno way conflict with the interests of the City or be a discredit to the City.

ARTICLE 32— MISCELLANEOUS

Section 1 General and Special Orders. The City shall furnish the Association with
copies of all policies and orders in effect as of the signing of this Agreement and shall
provide the Association with all additional policies and orders promulgated during the
term of this Agreement. All such documents will be provided electronically.

Section 2 Use of Force Situations. Employees involved in the use of deadly force shall
be advised of their rights to and shall be allowed to consult with, an Association
representative or attorney prior to being required to give an oral or written statement about
the use of force. Such right to consult with a representative or with counsel shall not
unduly delay the giving of the statement.

Sectlon 3 Leqal Defense Insurance. Eﬁeehve—du#y—'l—zme—epﬂqe—ﬁ;st—ef—the—menm

Geuﬂerl—M%eheveFeeequ—later— The Clty will contrlbute towards the PORAC Legal
Defense Plan to provide sworn and nonsworn bargaining unit employees with legal
representation in matters involving criminal investigations and charges arising from the
performance of their duties. Coverage for new employees will commence on the first of
the month following employment. Coverage for employees who resign, are terminated or
otherwise leave the City’s employment will end on the last day of the month of separation
from employment. The City will contribute the current contribution amount for Plan I
coverage not to exceed five dollars per employee per month. The Association agrees to
make PORAC payments on behalf of bargaining unit employees and further agrees to
submit an invoice to the City for reimbursement of such amounts at-the-ecenclusion—of

each-fiseal-year on a quarterly basis.

The Association will provide a Legal Defense Plan description to the City. The City
recognizes that communications between employees and attorneys provided through
PORAC coverage are subject to attorney-client privilege, unless waived by the employee.

Section 4 Paid Leave Donations. An employee may donate accrued but unused
vacation, comp time, or holiday hours to another employee under the following conditions:

(A) The donation is truly voluntary and is donated to a specific employee;

(B) The donating employee receives no payment for the donated time;
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(C) The employee to whom the time is being donated has suffered a major iliness
or other medical condition that requires a prolonged absence and has
exhausted all accrued vacation, holiday, comp time and sick leave;

(D) The sick, vacation and/or compensatory time will be valued at the donating
employees current rate of pay, and then converted to the appropriate amount of
time based on the donees current rate of pay. (For example, if an employee
earning $10.00 an hour donates two hours of sick leave to an employee earning
$20.00 an hour, the donee will be credited with one hour of sick leave.)

(E) Once the donation is made, the donated time cannot be returned to the donating

employee and must remain available for use by the employee designated to
receive the donation.

ARTICLE 33 - PERSONNEL FILES

Section 1 The City will maintain individual employee personnel files.

Section 2 A copy of any written document that is critical of the employee’s performance
or conduct shall be provided to the employee before it is placed in an employee's
personnel file. The employee may respond to any information contained in such
documents that he/she disagrees with within seven calendar days after receipt. All such
responses shall also be placed in the employee's personnel file. Materials received prior
to the date of employment shall not be subject to the provisions of this Article.

Section 3 Any employee or representative of the employee who has been given written
permission by the employee shall have the right to inspect the employees personnel file
and receive copies of items in the file.

Section 4 Except as provided in this Article, no portion of any employees personnel
file shall be transmitted outside the City organization or City agents without the
employees consent, except as required by or in connection with the presentation of
evidence in a threatened or pending case.

Section 5 Employees shall notify the City within three calendar days of any change
in address, telephone number or record of immediate family and emergency contact
persons.

Section 6 The City agrees to notify an employee in writing concerning any request by
anyone other than a City representative for any part of their personnel file.

Section 7 Upon written request by an employee, all letters of warning and reprimands
will be removed from Association members personnel files at the time prescribed by OAR
166-200-0305, unless other similar discipline has been issued to the employee within the
applicable period. Letters of warning and reprimand that have been removed from an
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employee’s personnel file will not be used against the employee for the purpose of
progressive discipline. They may, however be used by the City for the purpose of
establishing the employee’s knowledge of a rule, policy or practice. They may also be
used in proceedings involving other employees or matters to establish consistency, lack
of discrimination, compliance with employment laws or the supervisory status of those
recommending or making supervisory decisions. In such event the name of the
employee(s) shall be redacted.

ARTICLE 34 - TRAINING SCHEDULE

Section 1 The City may implement a work schedule that will allow completion of
mandatory training with minimal impact on patrol shift and avoidance of overtime.

Section 2 Each officer will be advised in writing of their training schedule at least two
weeks in advance of their training day. Each officer will be provided at least eight hours
between the beginning or end of their working shift and the beginning or end of their
scheduled training day.

Section 3 Officers participating in training shall not be eli9ible for any overtime payment
because of the designated change in schedules for training. However, if officers
participating in training do not receive at least eight hours off per Section 2, above, the
hours worked in violation of Section 2, above, shall be paid at one and one-half times the
officers regular rate of pay.

Section 4 Schedule changes for voluntary training must be mutually agreed upon
between the officer and his/her supervisor and will not result in overtime.

Section5 Employees shall submit written requests for training and tuition reimbursement
in a timely manner. The City shall provide a written response to all submitted written
training and tuition reimbursement requests within ten calendar days of the written
request.

ARTICLE 35 - SAVINGS CLAUSE

Section 1 Should any portion of this Agreement or supplement thereto be finally
adjudged by the Supreme Court oF M other court of approprlate Jurlsdlctlon by

: ela s J te be
in V|olat|on of any state or federal law, in I mini , then such
portion or portions shall become null and void, and the balance of this Agreement will
remains in effect. Both parties agree to immediately renegotiate any part of this
Agreement found to be in such violation by the court or otherwise in violation of law,
and to bring it into conformance ih_accordance with ORS 243.698. The parties agree
that the Agreement will not serve to restrict the City's obligation to comply with the federal

and state laws. The parties further reserve the right to challenge whether the portion
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ARTICLE 36 - CLOSURE

Section 1 Pursuant to their statutory obligations to bargain in good faith, the City and the
Association have met in full and free discussion concerning matters of employment
relations as defined by ORS 243.650 (et seq). This Agreement incorporates the sole and
complete agreement between the City and the Association resulting from these
negotiations.

Section 2 This Agreement is subject to amendment, alteration or addition only by
subsequent written agreement executed by the City and the Association. Alleged
violations of any such agreements will be subject to the grievance and arbitration
procedure set forth in Article 10 of this Agreement.

ARTICLE 37 - TERM OF AGREEMENT

Section 1 This Agreement shall be effective July 1, 2646 2019 and shall remain in full force and
effect until June 30, 2649 2022, and shall continue in effect during the period of negotiations until
a successor agreement is reached. Th ross-the-board wi incr forth in Articl
1 ion 1 shall retr iv ly 1, 2019. All other revisions are not retr ive an

will become effective as set forth in the Memorandum of Agreement executed by the

ith regard to Art — Insuran 2 orth in an

FOR THE SANDY POLICE ASSOCIATION FOR THE CITY OF SANDY
Association President City Manager

Association Vice-President Chief of Police

Date Date
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APPENDIX A — SALARY SCHEDULE

" T
POLICE ASSOCIATION SALARY gy susmysaseout v o0z

POSITION [Range]  Stepa StepB StepC StepD StepE StepF Step & StepH

[Police Records Specialist [ 120 3418]5 1972 3502[$2020( 35925 2072] 3680] ¢ 2123| 3773[ $2177 3.867] 52231 3964 [ 6 2287 [ 4,062 [ § 23.4

[Police Records/Evidence Tech® | 124 | 36835 2125] 3,776 [ 52179 3,871[5 2233 | 39685 2289 4066] 52346 | 4,168 [ 524.05] 4272 § 24.65 | 4380 [ 25.27

[Code Enforcement/Animal | 130 | 4,083] S 2356 4,185]524.14| 42915 24.76| 4,398] 5 2537 | 4,508] 52601 | 4,622] 526,67 | 4,736 ] S 27.32| 4,853 | 5 28.00

ﬁ)::fno.‘:,ﬁ:f. [139 ] 4991[s2879] 5115[$2951| 5244[ 5 30.25] 5376] 5 p1o2| 5508] 53178 5,646 53257 | 5788 [ § 33.39( 5933 [ § 34.23

Effective July 1, 2020, wages shall be increased across the board by the increase in the OPI-W Western Region B/C Index from January 1, 2019 to
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he threshol fhinhF rIMn idelines for F rIerI Dr

Testing for havin h n r nt _in his/her . An | will
considered to be “under the influence of alcohol” if his/her blood or breath tests .02% BAC
or higher.

e

>
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instructions and/or medication warnings.
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h was conducted. This sample shall be made availabl mplovee or his attorney, should th
original sample result in a legal dispute or the chain of custody be broken.
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EMPLOYEES WHO REPORT DEPENDENCIES AND SEEK ASSISTANCE BEFORE
COMMITTING A POLICY VIOLATION — REHABILITATION.

=

| n a leave of n r adj wrkmh Iwarm- ient or
-patient rehabilitation treatmen r mmen n A

The empl will n rmi work until h tim nce A
Professional agrees he/she:

a. Has been evaluated by a Substance Abuse Professional (SAP); and

b.

e

In order to return to work for the City, an employee seeking assistance must agree to
all treatment, rehabilitation, after-care and follow-up testing as set forth in a written
Rehabilitation and Return to Work Agreement required by the City. Such agreements
will be effectlve for no longer than flve 151 ¥ears from the date su_:med An¥ employee

id leave i | r for th riod r ir nder FMLA and/or OFLA, whichever
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iscretion:

's work record, in particular, whether th
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